
Important COVID-19 updates – reassignment, Paid COVID-19 Leave and telework 
 
April 30, 2020 
 
Governor Walz is expected to modify and extend the current stay-at-home order later today. 
Exemptions to the modified stay-at-home order will remain in place for state employees working in 
Priority 1 and Priority 2 critical services, including DOC employees. The COVID-19 peacetime emergency 
remains in effect. 
 
As we know, any actions to lessen current restrictions in place to mitigate the spread of COVID-19 will 
occur gradually. Therefore, no changes to telework arrangements or the Paid COVID-19 Leave policy are 
occurring at this time. Our focus remains on preventing and mitigating further spread of the virus in our 
facilities, balancing our designation as a critical public service with our employees’ needs to manage 
personal obligations through this crisis.  
 
Here are a few important updates that might impact you… 
 
Reassignment 
Governor Walz’s Executive Order 20-21 provides state agencies deemed Priority 1 or Priority 2 critical 
services with the ability to reassign employees to fill essential roles on a temporary basis during the 
peacetime emergency. Our Incident Management Team (IMT) has established a reassignment unit to 
respond to reassignment requests from facilities significantly impacted by COVID-19. Attached is the 
reassignment memo issued last week. 
 
The reassignment unit is in the process of identifying employees who might be eligible for reassignment 
and will begin to notify those potentially-eligible employees via email next week. The notification will 
include specific information regarding the reassignment process and provide recipients the opportunity 
to ask questions regarding the possibility of future reassignment. We remain grateful to those willing to 
volunteer for reassignment and encourage you to contact amy.chamberlain@state.mn.us or 
tracy.hosking@state.mn.us if you are willing to be temporarily reassigned. 
 
Paid COVID-19 Leave Policy 
The Paid COVID-19 Leave policy remains in place (e.g. School Leave, Health Leave, Care Leave and 
Distance Leave). A copy of the current policy and Paid COVID-19 Leave request form are attached. We 
anticipate MMB will make additional changes to the current policy that could more closely reflect The 
Families First Coronavirus Response Act (FFCRA), which was passed by Congress and went into effect 
April 1. It is important that employees take necessary precautions at home and continue seeking 
alternatives to provide care for your family members so that you can work, especially as Minnesota 
gradually lessens restrictions in place to mitigate the impact of the virus. 
 
Please note that Paid COVID-19 Leave is not a requirement for telework. Paid COVID-19 Leave is 
provided to those who are eligible based on our agency’s designation as a Priority 1 critical service. In 
cases where employees are provided Paid COVID-19 Leave, telework is encouraged for those who might 
be able to continue contributing from home. 
 
Telework 
For employees currently on telework status, IMT is finalizing our reconstitution plans that provide clear 
guidance to supervisors and their staff about the process for returning to the workplace. IMT will be 
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seeking key information from supervisors that will inform the reconstitution process. No action is 
required at this time and no employees who are currently teleworking should be returning to the 
workplace until further notice. More specific guidance will be issued in the coming weeks. 
 
Relatedly, MMB continues to require that all state employees provide work status updates for the 
duration of the peacetime emergency. For those of you who haven’t yet filled out the survey, please do 
so now and continue to update the survey as your status changes. 
 
Thank you so much to you and your families for the sacrifices you’re all making through this incredibly 
challenging time. Stay safe, and stay healthy. 
 
Marcus Schmit 
Assistant Commissioner, Operations Support Division 
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